Modem Slavery & Human Ta ffic king State ment 2017

Introduc tion

We are committed to improving ourpracticesto combatslavery and human

tra ffic king . This state ment setsout ourcumrent practicesaswellasouraims forthe
future showing ourcommitment to supporting ourstakeholders, c ustomers,
employeesand oursupply chain to eradicate slavery and human tra ffic king

globally.

O1g anisation struc ture

We are a worldwide supply chain organisation head quartered outofDerby, UK We
offera globalservice thatisflexible to suit the needsofeach customerwith

unparalleled delivery levels within the aerospace sector,both civiand defence.

Ourbusinessoperatesacrmssthe word in multiple loc ationssupporting a global
customerbase. We have circa 1000 employeesthatsupportona 24/7basisallyear

round. Ourmain facilties are based in the UK US, Flance and Singapore.

This statementismade by Pattonair(Holdings) Limited on behalf of the entire

Pattonairgroup.

Ourbusiness

The supply chain we operate in mainly dealsin ‘C class’ components. These are
defined ashigh volume and low costin nature. Ourbusiness modelallows us to
manage the supply chain forourcustomersbecause we have extensive

re la tionships with numerwus manufacturersglobally, giving usaccessto a wide
range of products. Ourhigh quality standardsand approvalsystem allows forfaster,

more efficientand costeffective aerospace product distribution.



Oursupply chain

Oursupply chain includesdirect and indirect suppliers. Ourglobalspend on suppliers
isover£200 milion perannum. Oursupply chainiscomplexbut mainly centred in
Europe and USA. Ourapprach to risk assessing oursupply chainisbased up on a

numberofmeasuresnamely:

Size of company
Iocation
Iabourpractices

Code of Conductand complance

T enable this assessment Pattonairis/willbe:

Canying outapproprate due diigence when engaging with a suppler—such as
checking whetherthey have approprate policiesin place to dealwith modem
slavery;

Providing suppliers with copiesofourCode of Conduct;

Providing intemale-leaming to relevantemployees, partic ularly those who dealwith
suppliers; and

Issuing a SupplerMemorandum to bring the issue of modem slavery to the attention
ofthe supply chain and to enforce the factthat Pattonairhaszer tolerance for

modem slavery orhuman traffic king in it business orsupply c hain.

Ourpolicy on slavery and human tra ffic king

We are committed to ensuring that there isno modem slavery orhuman tra ffic king

moursupply chain orin any part of ourb usine ss.

In ight ofthe obligation to report on measuresto ensure thatallparts of ourbusine ss
and supplychain are slavery free we have reviewed ourworkplace policies and
procedures to assesstheire ffectivene ssin ide ntifying and tackling modem slavery

issue s.



Ourworkplace policiesand proceduresdemonstrate ourcommitment to ac ting
ethic ally and with inte grity in allourbusine ss relationships and to imple me nting and
enforcing effective systemsand controls, so thatto the best of ourability, slavery

and human traffic king isnot taking place anywhere in oursupply c hain.

Due diligence process

Aspartofourinitiative to identify and mitigate risk we are putting in place systems

to:

Identify and assesspotentialriskareasin oursupply chain;
Mitigate the riskofslavery and human traffic king oc cuming in oursupply chain; and

Monitorpotentialriskareasin oursupply c hain.

Supplieradherence to ourvalues

The company hasissued its Code of Conductto allemployeesand the supply

chain. Thismakesitclearthatthe group wilnotcondone the use offorced labour.

AspartofourVendorAppraisaland Ranking (VAR), checksare made to ensure that
suppliershave polciesand proceduresin place to demonstrate theirawarenessof

and complance with modem slavery le gislation.

Fany supplierisunable to comply with oursupplierstandamds, inc uding tho se
regarding slavery and human trafficking, we willtake approprate action. Thismay
include the cancellation of purchase ordersaswellasalerting localauthoritiesof

any suspected orconfired illegalac tivity.

Training

™ ensure a highlevelofunderstanding ofthe risksof modem slavery and human
tra ffic king in oursupply chains and ourbusiness, we intend to provide training to

seniormanagementand staffinvolved in the supply chain to ensure thatthey are



bestplaced to identify any modem slavery issues and understand the stepsthat

need to be taken in the eventthatthey have concems.

We have rolled outan updated Whistleblowing Polic y, which staffare free to use if
they have any concemsaboutthe mannerin which Pattonairorany ofits c ustome s
orsuppliersdo businessand which they do notfeelcomfortable to raise using

traditionalc hannels.

Update since the 2016 Modem Slavery Statement

A new Whistleblowing policy wasmade available to allstaffand we are pleased to

reportthat we have received no reportsofany matters inked to modem slavery.

OurCode of Conducthasbeen provided to oursupply chain and it hasbeen made
clearthatcompliance with thisisrequired n orderto c ontinue to work with

Pattonamr

We continue to work with oursupply chain through the VARprocessto manage the
riskofmodem slavery and intend to develop diligence in thisarea overthe coming

twelve months.

This statementismade pursuant to section 54(1) ofthe Modem Slavery Act 2015 (UK
and the Taffic king Vic tims Protec tion Act of 2000 (USA), and constitute s Pattonairs

slavery and human traffic king state ment forthe financialyearending 2017.

Wayne Hollinshead

CEO
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