Modem Slavery & Human Ta ffic king State me nt

Introduc tion

We are committed to improving ourpracticesto combatslavery and human

tra ffic king . This statement setsout ourcument practicesaswellasouraims forthe
future showing ourcommitment to supporting ourstakeholders, c ustomers,
employeesand oursupply chain to eradicate slavery and human tra ffic king

globally.

O1g anisation struc ture

We are a worldwide supply chain organisation head quartered outofDerby, UK We
offera globalservice that'sflexible to suit the needsofeach customerwith

unparalleled delivery levels within the aerospace sector; both civiand defense.

Ourbusinessoperatesacrmssthe word in multiple loc ationssupporting a global
customerbase. We have circa 1000 employeesthat supportona 24/7 basisallyear

round. Ourmain facilitiesare based in US, UK Fance,

Ourbusiness

The supply chain we operate in mainly dealsin ‘C class’ components. These are
defined ashigh volume and low costin nature. Ourbusiness modelallows us to
manage the supply chain forourcustomersbecause we have extensive

re la tionships with numerwus manufacturersglobally, giving usaccessto a wide
range of products. Ourhigh quality standardsand approvalsystem allows forfaster,

more efficientand costeffective aerospace product distribution.

Oursupply chain

Oursupplychain includesdirect and indirect suppliers. Ourglobalspend on suppliers
isover£200 milion perannum. OQursupply chamm iscomplexbut mainly centred in
Europe and USA. Ourapproach to risk assessing oursupply chain wilbe based up on

a numberofmeasures fundamentally considering:



Size of company
Iocation
Iabourpractices

Code ofethicsand compliance

T enable thisassessment Pattonairwilbe:

Providing intemale-leaming to allemployees
Issuing a Complance Questionnaire aspartofitsdue diligence programme to
asse ss the current state and future require ments of the supply chain

Holding awareness workshopsat future supplierconferences.

Ourpolicy on slavery and human tra ffic king

We are committed to ensuring thatthere isno modem slavery orhuman tra ffic king

in oursupply chainsorin any part of ourbusine ss.

In ight ofthe obligation to report on measuresto ensure thatallparts of ourbusiness
and supplychain are slavery free we have reviewed ourworkplace policiesand
procedures to assesstheire ffectivene ssin ide ntifying and tacklng modem slavery

issue s.

Ourworkplace policiesand proceduresdemonstrate ourcommitment to ac ting
ethic ally and with inte grity in allourbusine ss relationships and to imple me nting and
enforcing effective systemsand contiols, so thatto the best of ourability, slavery
and human traffic king isnot taking place anywhere in oursupply c hains. Supporting
thisisourpublished Cormporate responsibility report forfinancialyear2016

Due diligence process

Aspartofourinitiative to identify and mitigate risk we are putting in place systems
to:

Identify and assesspotentialriskareasin oursupply chains



Mitigate the risk ofslavery and human traffic king occuming in oursupply c hains
Monitorpotentialrisk areasin oursupply c hains

Protect whistle blowers

Supplieradherence to ourvalues

A revised Code of Ethicsisin development which willbe applicable forall
employeesand suppliers alike. The aim isto publish thisby October2016.

Curnently ourVendorAppraisaland Ranking (VAR) coversethicalconductbutnot to
the extent we believe it should to exceed compliance standards. Aspartofthe risk
assessment and supply chain mapping exercise that we wilconducton ourvendors
we wilunderstand the levelofcompliance they adhere to cumently and support

with plansto improve. The vendorrisk assessment wilbe completed by March 2017.

Training

™ ensure a highlevelofunderstanding ofthe risksof modem slavery and human

tra ffic king in oursupply chains and ourbusiness, we intend to provide training to our
staff. We willre quire ourbusiness partnersto provide training to theirstaffand
suppliersand providers. During financialyear2016 we commenced using on-line
training solutions fora numberofinitiatives. Awareness training foremployeeson
slavery and human trafficking asan on line package wilbe wlled out during
financialyear2017.

Asstated m ourCode of Ethics, Pattonairstric tly pro hibits the use ofslave labourand
engagementin human traffic king. We require allsuppliersto acknowledge and
comply with ourstance. Pattonairre quires that ourentire supply chain conduct

businessin a mannerthatrespects human rights.

We are now implementing ourown supplierdue-diigence programme thatincludes
specific survey questionsrelated to slave labourand human traffic king. We willlook
to have engaged with ourentire supply chain by the end offinancialyear2017, and

we wil continue to drive compliance throughout oursupply base.



IFany supplierisunable to comply with supplierstandards, inc luding those regarding

slavery and human traffic king, we willtake approprate action. Thismay inc lude the

cancellation of purchase ordersaswellasalerting localauthorties of any suspected

orconfirmed ilegalac tivity.

AllPattonairemployees with direc t re sponsibility forsupply chain management wil

be trained on ethicsand compliance.

Aims and objectives

Following a review of the effectiveness ofthe stepswe have taken this yearto

ensure thatthere isno slavery orhuman traffic king in oursupply c hains we intend to

take the following furtherstepsto combatslavery and human traffic king :

Actions

Revised code ofethicspublished

Awareness workshops with supplersatourannualsuppler

conference

Supply chain mapping exercise forrisk asse ssme nts

Whistleblowing policy to be amended to include optionsfor

people extemalto Pattonairto raise c oncems

De adline

October
2016

November

2016

March 2017

October
2016



This statementismade pursuant to section 54(1) ofthe Modem Slavery Act 2015 (UK)
and the Traffic king Vic tims Protec tion Actof 2000 (USA), and c onstitute s Pattonairs

slavery and human traffic king state ment forthe financialyearending 2016.
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